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Remus llies, 2007 Distinguished Early Career Contributions Award, Society of Industrial and Organizational
Psychology

Joyce Bono, 2005 Distinguished Early Career Contributions Award, Society of Industrial and Organizational
Psychology

Remus llies, “Individual Differences in Leadership Emergence,” Flanagan Best Paper Award, Society for
Industrial and Organizational Psychology 2002 Annual Conference

Daniel Cable, 2001 Distinguished Early Career Contributions Award, Society of Industrial and Organizational
Psychology

Joyce Bono, “Self-Determination at Work: The Motivational Effects of Transformational Leaders,” 2000
HumRRO Fellowship in I/O Psychology

Carl Thoresen, “Antecedents and Consequences of Coping with Setbacks at Work: A Theory-Driven
Framework,” 1999 HumRRO Fellowship in I/O Psychology
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Steve Scullen, “Construct Validity in Boss, Peer, Subordinate, and Self Ratings as Job Performance Criteria.”
S. Rain Wallace Best Dissertation Award, Society of Industrial and Organizational Psychology

Daniel Cable, “The Role of Person-Organization Fit in Organizational Entry,” S. Rain Wallace Best
Dissertation Award, Society of Industrial and Organizational Psychology, and Best Dissertation Award,
Human Resources Division, Academy of Management

VISITING FACULTY AND STUDENTS HOSTED

E. Layne Paddock, Postdoctoral Researcher, Singapore Management University, 2006-2008
Wen-Fen “Irene” Yang, National Science Foundation, National Chiao-Tung University, 2007-2008
Jianmin “James” Sun, Fulbright Scholarship, Renmin University, 2007-2008

Yuann-Jun “Jun” Liaw, National Science Foundation, National Taiwan University, 2008-2009

Liva Gabrane, Fulbright Scholarship, University of Latvia, 2008-2009

DOCTORAL STUDENT COMMITTEES

Kevin Carlson, Management, University of lowa

Shani Carter, Human Resources, Cornell University

Brian Collins, Management, University of Alabama

Irene de Pater, Psychology, University of Amsterdam

James Debusscher, Psychology, Vrije University Brussels

Liva (Van Scotter) Gabrane, University of Latvia

Thomas Greckhamer, Management, University of Florida
Marie Halvorsen-Ganepola, Management, University of Florida
Jessica Methot, Management, University of Florida

Jessica Rodell, Management, University of Florida

Nathan Podsakoff, Management, University of Florida

Bruce Rich, Management, University of Florida

John Shaw, Management, University of Florida

Carl Thoresen, Industrial & Labor Relations, Cornell University
James Van Scotter, Management, University of Florida

Sandra Washington, Industrial & Labor Relations, Cornell University
Cindy Zapata, Management, University of Florida

Jun Xu, Marketing, University of Florida

Yiwen Zhang, Management, Arizona State University
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UNDERGRADUATE THESIS COMMITTEES (PSYCHOLOGY)
Jillian Freeman, Psychology, University of Florida

Kyle Sandell, Psychology, University of Florida

TEACHING EXPERIENCE AND PERFORMANCE

BUSMHR 7237 The Science of Learning
Course rating:  5=Excellent; 4=Very Good; 3=Good; 2=Satisfactory,; 1=Poor; 0=Very Poor
Composite score across 10 items: 4.1

Fall, 2016
Overall effectiveness of teaching: 41

University of Notre Dame
MGT 70470 Staffing: An Analytic Approach (elective MBA)

Course rating: 5=Excellent; 4=Very Good; 3=Good; 2=Satisfactory; 1=Poor; 0=Very Poor

Composite score across 10 items: 4.8
Fall, 2015

Overall effectiveness of teaching: 4.7

Composite score across 10 items: 4.3
Fall, 2014

Overall effectiveness of teaching: 43

MGTC 30300 Management Competencies (concentration core undergraduate)

Course rating: 5=Excellent; 4=Very Good, 3=Good; 2=Satisfactory; 1=Poor; 0=Very Poor

Composite score across 10 items: 4.7
Fall, 2014

Overall effectiveness of teaching: 4.7

Composite score across 10 items: 5.0
Spring, 2014

Overall effectiveness of teaching: 5.0
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Fall, 2012

Fall, 2011

Composite score across 10 items: 4.8

Overall effectiveness of teaching: 49
Composite score across 10 items: 4.9
Overall effectiveness of teaching: 4.9

EMBA 60606/60616 Leadership and Decision Making (required Executive MBA)

Course rating:

Fall, 2012

Spring, 2011

MGTC 40100 Assessing Sales Potential for a Global Management Consulting Firm

5=Excellent; 4=Very Good; 3=Good; 2=Satisfactory; 1=Poor; 0=Very Poor

Composite score across 10 items: 4.3
Overall effectiveness of teaching: 4.2
Composite score across 10 items: 44
Overall effectiveness of teaching: 4.2

‘

(individual/independent study, 3.0 credit hours)

Spring, 2012

Directed 5 students in large-scale

McKinsey & Company consulting study

University of Florida

MAN 5141

MAN 5245

MAN 6447

MAN 6930

MAN 6930

MAN 7109

MAN 7275

MAN 7275

Leadership (required MBA)

Organizational Behavior (required MBA)

Art and Science of Negotiation (elective MBA)

Management Skills and Personal Development (elective master’s)
Seminar in Human Resource Management (Ph.D. seminar)
Motivation and Attitudes (Ph.D. seminar)

Leadership (Ph.D. seminar)

Seminar in Organizational Behavior (Ph.D. seminar)
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Course rating: ~ “Overall, | would rate this instructor as...” (5=Excellent; 1=Poor)

M=4.75, SD=0.26
6J:260 Personnel Selection (elective MBA)
6J:262 Leadership and Personal Development (elective MBA)
6J:268 Leadership and Management in the Public Sector (elective with Gov. T. Branstad)
6J:268 Seminar in Management: Leadership (Ph.D. seminar)
6J):277 Motivation and Attitudes (Ph.D. seminar)
6N:212 Organizational Behavior (required MBA)
6N:227 Human Resource Management (required MBA)

Course rating:  “l would recommend this instructor to others” [6=Strongly Agree; 1=Strongly Disagree])
M=5.90, SD=0.08

ILR 764 Staffing and Career Management (elective PhD seminar)

ILR 760 Employee Attitudes and Behaviors (elective PhD seminar)

ILR 668 Employee Staffing (elective graduate/undergraduate)

ILR 659 Internal Staffing and Career Management (elective graduate/undergraduate)

ILR 560 Human Resource Management (required graduate)

ILR 260 Human Resource Management (required undergraduate)

Course rating:  “My overall opinion of this course is...” 1=Very High; 5=Very Low

M=1.75, SD=0.39

EDITORIAL REVIEW BOARDS

Note: In 2014 | resigned my editorial board memberships given my increased service responsibilities

=  Academy of Management Discoveries, Founding Board Member, 2013-2014

= British Journal of Management, 2006-2014

European Journal of Work and Organizational Psychology, 2000-2012

Human Resource Management Review, 1997-2014

International Journal of Selection and Assessment, 1996-2001, 2006-2014

Journal of Applied Psychology, 1996-2014
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= Journal of Management, 1993-1999, 2005-2014

=  Organizational Psychology Review, 2009-2014

= Personnel Psychology, 1994-2014

=  Psychology of Human Resources, 2006-2014

= Zeitschrift fiir Personalpsychologie (Journal of Personnel Psychology), 2008-2014
=  Research Synthesis Methods, 2009-2010

=  Academy of Management Journal, 2004-2007, 2010-2014

= Leadership Quarterly, 2010-2011

=  Organizational Behavior and Human Decision Processes, 1998-2007

=  European Journal of Personality, 2000-2005

PROFESSIONAL ACTIVITIES

= Director of Research, The BIGS Project, 2016-present

= Director of Research, Stay Metrics Corporation, 2014-present

=  Stay Metrics Corporation, Advisory Board Member, 2013-present

=  Chancellor’s Circle, University of lllinois at Urbana-Champaign, 2009-2016
=  President’s Council, University of Illinois at Urbana-Champaign, 2009-2016
= Senior Advisory Board, Journal of Business and Psychology, 2008-present

= Lifetime Achievement Award Committee, Organizational Behavior Division, Academy of Management,
2012

=  Board of Governors, Academy of Management, 2008-2011

= Advisory/Editorial Board, Science You Can Use: Evidence-Based Principles and Practices, American
Psychological Association, 2009-2010

= Advisory Editor, Encyclopedia of Industrial/Organizational Psychology, 2005

= Chair, Human Resources Division, Academy of Management (2002-2003)

=  Chair, Scientific Affairs Committee, Society for Industrial and Organizational Psychology, 2002-2003

= Chair, Awards Committee, Society for Industrial and Organizational Psychology, 2000-2002

= Program Chair, Human Resources Division, Academy of Management, 2001 Annual Conference

=  Qutstanding Publication in Organizational Behavior Committee, Academy of Management, 2001

=  Pre-conference chair, Human Resources Division, Academy of Management, 2000 Annual Conference
=  Program Chair, Society for Industrial and Organizational Psychology, 1998 Annual Conference

=  Program Chair, Division 14, American Psychological Association, 1997 Annual Conference

= Executive Committee, Human Resource Division, Academy of Management, 1995-1998

=  Steering Committee, Careers Division, Academy of Management, 1995-1998
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Chair, Best Convention Paper and Best Student Convention Paper, Human Resources Division, Academy
of Management, 1998

Best Doctoral Dissertation Committee, Human Resources Division, Academy of Management, 1997
Reviewer, Decision, Risk, & Management Science Program, National Science Foundation, 1996
Outstanding Publication in Organizational Behavior Award Committee, 1996

Awards Committee, Organizational Behavior Division, Academy of Management, 1995, 2012

Chair, Human Resources Scholarly Achievement Award Committee, Academy of Management, 1995
Human Resources Scholarly Achievement Award Committee, Academy of Management, 1992-1994, 2004
Best Paper Award Committee, Human Resources Division, Academy of Management, 1993

Reviewer, Human Resources Division of the Academy of Management, 1992-1995

Reviewer, Careers Division of the Academy of Management, 1993-1995

PROFESSIONAL AFFILIATIONS

Academy of Management (Fellow)

American Psychological Association (Fellow)

American Psychological Society (Fellow)

Society for Industrial and Organizational Psychology (Fellow)
Association for Psychological Science (Fellow)

International Association of Applied Psychology (Fellow)
Society of Human Resource Management (SHRM)

Society for Personality and Social Psychology

UNIVERSITY SERVICE

The Ohio State University

Chair, Irving Abramowitz Memorial Professorship Committee, 2017- Present

Member, FTMBA Curriculum Redesign Committee, 2017-present

Member, FTMBA “Skunkworks” Committee, 2017

Chair, Endowed Chair Committee, 2016-present

Executive Director, Fisher Leadership Initiative, 2016-present

Recruiting Committee, Human Resources, 2016-2017

Recruiting Committee, Human Resource Analytics, 2016-2017

Faculty Mentor, Fisher Leadership Initiative, 2016-2017

Ohio State University Leadership Curriculum Committee (chaired by Vice-President and Associate
Provost Randy Smith), 2016-present
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University of Miami

=  Member, Business Administration Ph.D. Graduate Program Review Committee, 2017

University of Miami

=  Member, Department of Management Review Committee. (2017).

University of Notre Dame

=  Member, Limited Submissions Committee, 2016

=  Member, University Committee on Appeals, 2015-2016

=  Member, Candidate Review Committee (CRC), 2014-2016

=  Provost Fellow, 2014-2016

=  Member, Provost’s Advisory Council, 2012-2015

= Board of Directors, Notre Dame Deloitte Center for Ethical Leadership, 2012-2016

=  Member, Committee on Appointments, Department of Management, Mendoza College of Business,
2011-2016

=  Faculty Representative to Board of Trustees, University of Notre Dame, 2011-2016

=  Member, Recruiting Committee, Gallo Endowed Chair, 2013-2014

=  Committee Chair, Vecchio Invited Lecture, 2013

= Chair, Recruiting Committee, Siegfried Endowed Chair, 2012

=  Chair, Recruiting Committee, Human Resource Management (Kaifeng Jiang), 2012-2013

= Chair, Recruiting Committee, SPF Foresight / Principles of Management (Marie Halvorsen-Ganepola),
2012

=  Chair, Recruiting Committee, Organizational Behavior, 2011-2012
=  Chair, Recruiting Committee, Korth Chair in Strategic Management, 2011-2012
=  Member, Endowed Chair Committee for Sarv Devaraj, 2012

University of Florida

=  Excellence Awards Committee, Warrington College of Business, 2010

= Chair, Recruiting Committee, Strategy-Entrepreneurship, 2009-2010

=  Chair, Recruiting Committee, Macro Area, 2009-2010

= Chair, department review committee of promotion of Dr. Srikanth Paruchuri to associate professor
(management), 2009

= Knight-Ridder Professorship Committee, 2009-2010

= University Minority Mentor, 2009-2010

= Chair, Hurst Professorship Committee, 2008

= UFRF Professorship Award Committee, 2008

=  Promotion and Tenure committee, Warrington College of Business, 2002-2008

= Research Committee, Warrington College of Business, 2005-present (chair, 2008-2009)

= Chair, department review committee of promotion of Dr. John Kammeyer-Mueller to associate
professor (management), 2007

= Chair, Management Department Academic Unit Head Search Committee, 2006

= Chair, department review committee of promotion of Dr. Jason Colquitt to full professor
(management), 2006-2007
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=  Chair, department review committee of promotion of Dr. Jeffrey LePine to full professor (management),
2005-2006

=  Chair, department review committee for reappointment of Dr. John Kammeyer-Mueller (management),
2005

=  Doctoral Committee, Management, 2002-2005

= Chair, department review committee of promotion of Dr. Larry DiMatteo to full professor (business
law), 2004-2005

=  Chair, department review committee of promotion of Dr. Wei Shen to associate professor
(management), 2004-2005

=  Dean’s Faculty Advisory Committee, Warrington College of Business, 2002-2005 (chair, 2003-2004)

=  University of Florida Research Foundation Professorship Award Advisory Committee, 2002, 2004

=  AACSB Accreditation Committee, Warrington College of Business, 2004

= Recruiting Committee, Macro Area, 2004, 2005

= Chair, department review committee of promotion of Dr. Jason Colquitt to associate professor
(management), 2003-2004

=  Distinguished Professor Advisory Committee, 2002, 2004

=  Chair, department review committee of promotion of Dr. Jeffrey LePine to associate professor
(management), 2002-2003

= Undergraduate Strategic Planning Committee, 2002-2003

= Huber Hurst Professor Advisory Committee, 2002

= Chair, Recruiting Committee, Micro Area, 2001-2002

University of lowa

=  MBA Program Strategy Committee, Henry B. Tippie College of Business, 2000

=  Promotion and tenure committee, Henry B. Tippie College of Business, 1999-2001

= Director of Graduate Studies, Management and Organizations, 1999-2001

= University of lowa Faculty Senate, 1998-2001

= Elected Faculty Council, College of Business Administration, 1998-2000

=  MBA Committee, College of Business Administration, 1997-1999

= Strategic Planning Committee, Department of Management & Organizations, 1997-1998
= Research Policy Committee, College of Business Administration, 1995-1997

= Chair, Recruiting Committee, Organizational Behavior, 1996-1997

= Ph.D. Committee, Department of Management & Organizations, 1995-1999

Cornell University

= Recruiting Committee, Department of Human Resource Studies, 1991, 1992, 1993
=  Subcommittee on Faculty Rewards and Responsibilities, ILR School, 1993-1994

=  Graduate Committee, ILR School, 1993-1995

=  Nominations, Elections, and Personnel Policies Committee, ILR School, 1992-1995

HONORS, AWARDS, FELLOWSHIPS

= Academy of Management HR Division’s Scholarly Achievement Award, 2014

= Editorial Board of the European Journal of Work and Organizational Psychology (EJWOP) best paper
of the year award, 2012
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University of Florida Doctoral Mentoring Award (five awarded across university), 2008

Distinguished Professional Practice Award, Institute of Industrial and Labor Relations, University of
lllinois, 2007

University of Florida Research Foundation Professorship Award, 2007-2009

Elected Fellow, Academy of Management, 2006

Finalist, Rosabeth Moss Kanter Award for Excellence in Work-Family Research, 2004
Recipient of the Outstanding Faculty Award, Professional MBA Program, 2003

Flanagan Award (with R. llies) for best paper first authored by a student, Society for Industrial and
Organizational Psychology, 2002

Scholarly Achievement Award (with C. Thoresen, J. Bono, and G. Patton), Human Resources Division of
the Academy of Management, 2001

Cummings Scholar Award, Organizational Behavior Division, Academy of Management, 2001

William A. Owens Scholarly Achievement Award for best article published in
industrial/organizational psychology, Society for Industrial and Organizational Psychology, 2001

Named to list of Outstanding Faculty, Business Week’s Guide to the Best Business Schools, 1999
Elected Fellow, Society of Industrial and Organizational Psychology, 1997
Elected Fellow, American Psychological Association, 1997

1995 Ernest J. McCormick Award for Distinguished Early Career Contributions, Society for Industrial and
Organizational Psychology

Scholarly Achievement Award (with R. Bretz and J. Boudreau), Human Resources Division of the
Academy of Management, 1995

Human Resources Best Student Paper Award (with D. Cable), Human Resources Division of the
Academy of Management, 1995

AMA-Organizational Dynamics Best Paper Award, Organizational Behavior Division of the Academy of
Management, 1993

Addison-Wesley Best Paper Award, Careers Division of the Academy of Management, 1992
University of lllinois Dissertation Grant, Spring, 1990

University of Illinois Teaching Award (top 10% teaching ratings), Fall, 1989

University of lllinois Fellowship, Summer, 1989

Phi Kappa Phi National Honor Society, 1989

Wagner Fellowship, Institute of Labor and Industrial Relations, Fall, 1987

University of lllinois Fellowship, Spring, 1987

Awarded B.B.A. with highest distinction, University of lowa, December, 1985

College of Business Administration Citation, University of lowa, 1985

Ponder Scholarship, College of Business Administration, University of lowa, 1985

Beta Gamma Sigma Honor Society, 1985
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= University of lowa Presidential Citation, 1984, 1985
=  University of lowa Honors Citation, 1983, 1984, 1985
=  Phi Eta Sigma Honor Society, 1982
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